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TOP S VISIBLE SCALEUPS BY
EMPLOYEE GROWTH

SUMO DIGITAL
Sumo Digital develops games that can be

played on multiple platforms, including
PlayStation and PC.

XEROS

Xeros has developed “virtually waterless”
laundry cleaning using a polymer based
method, which reduces the cost and
environmental impact compared to
conventional detergents. Xeros was floated

on AIM in March 2014.
BLUETREE

Bluetree provides commercial printing
services, specialising in large format print
and 3D POS design and production.

CHESTERFIELD POULTRY
Chesterfield Poultry wholesales halal poultry.

EVOLUTION POWER TOOLS

Evolution Power Tools designs and
manufactures power tools for construction
professionals and specialise in power tools for
cutting and drilling steel.
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TOP S VISIBLE SCALEUPS BY
TURNOVER GROWTH

METALYSIS
Metalysis has developed a technology

NO. BY TURNOVER

that it claims allows it toproduce metal

and alloy powders with reduced costs and
carbonfootprint. This technology can be used to
make titanium powder for 3D printing.

STRATA
Strata builds houses.

DON VALLEY ENGINEERING

Don Valley Engineering designs, manufactures
and installs machinery for the mineral
extraction and power generation industries.

SUMO DIGITAL
Sumo Digital develops games that can be

played on multiple platforms, including
PlayStation and PC.

UNIVERSAL RECYCLING

Universal Recycling provides waste
management services, specialising in recycling
car parts, scrap metal and cables.

Data powered by Beauhurst

a complete list of visible scaleups,

Scaleup Champions and Ambassadors visit us at www.scaleupinstitute.org.uk

The key barriers are access to markets in
the UK, access to talent and to leadership
programmes. They are also looking

for support through local leadership
programmes as well as peer to peer
networks and Growth Hubs.

Analysis by BVA BDRC from the Scaleup Survey 2018

TOP BARRIERS TO GROWTH:

(@) Access to the talent you can
o)
TALENT AND
SKILLS

ACCESSTO
MARKETS

hire who can do the jobs you
have available

Access to markets and
customers in the UK

Leadership development:
training and developing the

weacersue people you have
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LOCAL LEP SCALEUP

PROGRAMMES

Business Sheffield is supporting companies
planning or experiencing growth through the
Growth Hub Enhancement Project. The project
provides dedicated account managers who

can advise companies on support relevant to
their needs, which include intensive one-to-

one support and demand-led masterclasses.
Complementing this broader offer, there is a
team of three specialist scale-up advisors for
digital companies.

A number of new self-organising networks/
meetups have sprung up to support business
growth and leadership, such as Sheffield Digital
Leadership meetup and the Sheffield Women in
Tech network.

The RISE scheme (supporting growing businesses
to access graduate talent) is in its fifth year of
delivery, having supported over 320 growing
companies to employ more than 400 graduates.
The economic impact of the scheme has been
independently assessed to have been £7.3m from
the past three years.

WANT TO SEE MORE OF:

+ Local leadership development
programmes

* Peer to peer networks

o Growth Hubs

The Kollider Tech Hub has started operating in a temporary space in

advance of the opening of Castle House, early in 2019. This will have acceleration and incubation activity,

including via Barclays Eagle Labs. Sheffield City Council is set to refresh its economic strategy, followed by
developing an action plan on key projects.

These are programmes offered by the LEP and d
and effectiveness. Data utilised at the top of this
Protocols and by specific legislation. In accordance

ot represent all the programmes offered to scaleups in the local area. These have not been evaluated or endorsed by the ScaleUp Institute for their impact
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