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Female founded scaleups continue to grow in numbers while also demonstrating deep resilience through the pandemic. The ScaleUp Institute’s ScaleUp
Female Founder Index shows that the number of scaleups that have crossed the £10.2m turnover and/or £5.1m in assets threshold and have at least one
female founder now stands at 261 - representing a 34.5% increase on the number since our 2020 Index. Their collective turnover is £14bn - more than 41%
greater compared to 2020 - and the total number of people employed by these businesses is 64,995. They have also attracted £5bn in investment.

The recent update to the Rose Review highlights that more women are forming businesses and our Index shows more are scaling - the demographic makeup
of the Index is increasingly wide-ranging: nearly four in ten female-founded scaleups are businesses that are just 5 to 10 years old; with two in ten over 20
years old.

The diversity of these companies and their founders is remarkable - they range from software to skincare, plant hire to pharmaceuticals, from television post-
production to pipeline technology. The ScaleUp Institute’s latest survey also highlights the sentiments of female-founded scaleups. When asked about their
biggest challenges to growth, these scaleups highlight key barriers around accessing Markets and finding the right Talent and Skills, followed by access to
Finance and Growth Capital, showing more needs to be done in connecting them to market opportunities at home and overseas, alongside skills and funding.
The landscape for female entrepreneurs is changing and we must all redouble our collective efforts to support the growing numbers of them scaling up.
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SAHAR HASHEMI OBE
CO-FOUNDER
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“PPm thrilled to see the numbers of
female-founded scaleups continue
to grow and how far we have come
since the first Index was published
in 2018. It also highlights the
importance of access to talent

and skills, markets, and funding to
boost the revenues and potential
of many more female-founded
businesses - and create a more
productive, inclusive and high-
growth economy.”

SHERRY COUTU CBE,
SERIAL ENTREPRENEUR
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Visible scaleups are those hitting Companies House filings thresholds of £10.2 million in annual turnover and/or £5.1m in assets.
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66 “We are delighted to maintain our position as the leading
institutional investor into women-led scaleup businesses,
significantly increasing both the number of companies we've
backed, and the total amount of capital invested.

“We have worked hard to make BGF welcoming and supportive
to the widest and most diverse range of entrepreneurs;

and increased our involvement with partners working with
businesses coming through earlier investment rounds to boost
the number of women led businesses in our pipeline.”

CATE POULSON, HEAD OF BGF TALENT NETWORK AND A
MEMBER OF THE BOARD OF SCALEUP INSTITUTE

USING DATA FROM E Beauhurst
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“ “It is well known that diversity is good for business and

that diverse businesses deliver better performance.

As the UK’s economic development bank, the British
Business Bank aims to break down barriers by improvin
access to finance for entrepreneurs, so that more FemaFe
founders across the UK may achieve their business goals
and, in doing so, contribute to the country’s economic
growth and prosperity. Whilst there is clearly much more
to do to level the playing field, I'm proud that the Bank’s
programmes continue to support female founders in
scaling their businesses.”

CATHERINE LEWIS LATORRE, CEO, BRITISH BUSINESS BANK
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FEMALE FOUNDER SCALEUPS CONTRACTS
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¢¢ “Every year I'm increasingly encouraged by the number
of women starting, forming and scaling successful
businesses, and eve?/ year brings with it more reasons

to celebrate. In the last year, according to the ScaleUp
Female Founder Index, the total investment in female-
founded scaling businesses stands at £5bn, with 9 out 10
of these companies looking forward to further growth in
2022. Of course there’s aFways more to be done and while
the levels of investment are impressive, we still see that
demystifying the financial jargon remains the main barrier
to encouraging the confidence to scale. It’s something
which we at finnCap Group are particularly focused on,
and we’re proud to Ee playing a role in helping fuel better
growth for our most ambitious female leaders.”

SAM SMITH, CEO, FINCAPP
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FEMALE FOUNDED SCALEUPS RECEIVING
GRANTS

COMPANY DESCRIPTION

Loop Technology

Industrial automation technology and robotics

Integrated cellular orchestration solutions for precise management, control

Trakeel and tracking of cell & gene therapy products

Frog Bikes

Designs and manufactures bikes for children

APS Biocontrol

Management of bacterial diseases in agriculture and food processing

Develops, designs, and manufactures tech for women, such as an electric

Elvie .
wearable breast pump and a kegel trainer

Atmos Develops pipeline leak and theft detection technology for the oil & gas
International sector

Develops an online educational platform that allows data on teaching &
learning patterns to be efficiently collected & analysed by educators &
institutions

CenturyUK

Warner’s Distillery A gin farm, producing small batch dry gin

66 “The analysis for this year’s Female Founders

Index highlights the depth and breadth of women
led businesses in the UK. We must celebrate the
successes of these businesses and the investment
they’ve received including through the public
markets — to inspire and support others to start and
grow their companies, making a positive impact on
the economy.”

UMERAH AKRAM, HEAD OF PRIVATE MARKETS,
LONDON STOCK EXCHANGE

TO LEARN MORE VISIT: SCALEUPINSTITUTE.ORG.UK
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BARRIERS TO GROWTH FOR FEMALE FOUNDED SCALEUPS

As identified in the recent ScaleUp Institute survey by 144 female founded scaleups, generating £380m in turnover and employing 2,926 people. They are

across all sectors with strong representation from the Creative, Manufacturing & Engineering and Professional Services sectors.

Female-founded scaleups identify similar barriers to growth to their scaleup peers. Challenges around Access to Markets - and for female-founded scaleups
this particularly means domestic customers - and Access to Talent are ranked significantly higher than other factors as the significant barriers to growth.

ACCESS TO FINANCE

female founded scaleups use
8 in 10 external finance - a similar rate
to their scaleup peers

do not feel confident about having
5in 10 the right amount and type of
funding in place.
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ACCESS TO TALENT & SKILLS

The three top skills that female-founded scaleups are
seeking from graduates and school leavers are:

81%

Social Skills,

67%

Management

Shills ttteeeees

female founded scaleups use or
plan to use equity finance in 2022.
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feel that most funding and business
5in 10 advice is provided in London / the
South East

Technical Skills

Female-founded scaleups value critical thinking as the most
important future skill, but only three in ten are confident of finding
these skills in the future workforce.

While they are more confident of finding creativity skills (six in ten),
again only three in ten are confident of finding cognitive flexibility
skills in the future workforce.

Leadership Capacity

They want to build out their top teams and boards with individuals

with Strategy Development and Brand building / marketing / “¢ “This is an incredible piece of research from the ScaleUp Institute.
communications skills It’s encouraging to see not only the growth of scale-ups in the U.K,,
Strategy  Brond building/ but brilliant to see the volume being either founded or led by women.

marketing/

development +Ng
communications

Sa\es/IBusmess The increase in turnover of these scale-ups further demonstrates
Development . ope . . . .
i that business proﬁtablhty is directly impacted by having women on

66/° / ° Finance/ Innovation/ .
63% 56% rundra.smg pr?dlfct leadership teams.
development Risk Compliance . .
Management o/ 6% “We wholeheartedly support and champion the need for leadership
o ry () o . A . . . o o
167 [ = i representation for branding, marketing and communications disciplines

within scale-up businesses, as highlighted by this research as a barrier to

What they want more from the education system: success. By investing in marketing and advertising, scale-up businesses
can really open themselves up to the next stage of strategic growth,
For the next generation entering the workforce they would like to see reach new audiences and fulfil their potential. At GroupM, we are
more: delighted to partner with the ScaleUp Institute to help bring the power
of advertising to scale-up and emerging brands within the U.K.”
50% 50% 45% 45% KATIE GROSVENOR, CHIEF CUSTOMER ENGAGEMENT & GROWTH
41% OFFICER AT GROUPM U.K.

36% 36% ...
S GOVERNMENT SUPPORT

Half of the female-founded scaleups are looking for specific funding

Ve
[ @ support for innovation.

lore vocational Increasing the number
ourses  of rs’

o, o, 0,
50% 49% 43%
Innovation and R&D General business Growth Hubs and
support from Innovate support from local or LEPs

UK / Public funding

national government

&

Source: ScaleUp Institute Annual Scaleup Survey 2021 =
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ACCESS TO MARKETS
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OTHER BUSINESSES CONSUMERS (B2C)
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CORPORATES GOVERNMENT CORPORATES GOVERNMENT
SELLINGTO / PART OF A ASPIRATIONS
SUPPLY CHAIN TOSELLTO

BARRIERS TO WORKING WITH

I GOVERNMENT AND LARGE CORPORATES I
s &

COMPLEX TIME TAKEN FINDING
PROCUREMENT TOWIN A OUT ABOUT
PROCESS CONTRACT OPPORTUNITIES
TO BID

LOCAL RESOURCES TO
HELP THEM SCALE

Access to non-executive directors (NEDs) is the local external resource

that female-founded scaleups are most keenly seeking.

2) =) o) 2)

49% 35% 33% 32% 30%
NEDs Financiers  Universities Mentors Peer
Networks

“The data and insights from the 2022 Scaleup Female

Founder Index show significant improvements across
the business landscape. It’s encouraging to see more
women who have started businesses are now scaling
them to £10m+ turnover companies, creating truly
global offerings. These positive signs across the UK’s
female business community highlight that we are

making progress, but with plenty of scope for growth.

It’s clear that these changes are helping to make our
future workforce more diverse and inclusive, whilst

being powered by female leaders.”

ERIN PLATTS, HEAD OF EMEA & PRESIDENT OF THE UK
BRANCH, SILICON VALLEY BANK

Source: ScaleUp Institute Annual Scaleup Survey 2021

5 in 10 female founded scaleups are exporting (compared to 6 in 10 for
all scaleups). The EU is a key market for female founded scaleups, but growth
opportunities are also seen across emerging markets in other parts of Europe

outside the EU; Australasia; and other parts of Asia. North America is seen as a
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To help them fulfil their exporting ambitions female-founded scaleups want:
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Better introductions to buyers Local support /

partners overseas

A single point of contact for
scaleups in DIT UK or overseas
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Support to find the right

people/talent in the UK and

overseas to wins overseas sa|es

and access to customers overseas
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More proactive information
and more trade missions and
market opportunities

RELATIONSHIP MANAGEMENT AND

IDENTIFICATION

STt T
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Female Founded scaleups
want to be relationship
managed and they are

happy to be identified on a

public record

7in10
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“It is inspiring to see the growing number of female founded
scaleups across the country and particularly exciting that more
than 1in 10 of them are in the food and drink sector. At Scotland

Food and Drink, we are passionate supporters of scaleups in an
industry which is crucial to the success of our economy.”

LUCINDA BRUCE-GARDYNE, CHAIR OF SCOTLAND FOOD &
DRINK

“Getting more funding to female entrepreneurs and unlocking
their untapped potential continues to be a priority across our
industry as demonstrated in the Rose Review, and | am delighted
see the numbers of female founded scaleups continue to grow,
increasing by 34.5% since 2020. Data shows that more women
than ever are starting new businesses and we must harness this
potential, and that means more financial institutions committing
to delivering change and funding. We also need more direct
support for female owned businesses across the UK including
imaginative solutions to the challenges posed by women’s caring
responsibilities so that even more women have the opportunity to
scale their businesses.”

JULIE BAKER, HEAD OF ENTERPRISE, NATWEST GROUP

TO LEARN MORE VISIT: SCALEUPINSTITUTE.ORG.UK TWITTER: @SCALEUPINST





